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and the Council on the Generalised Scheme of Preferences covering the period 2020 2022. Available at
https://data.consilium.europa.eu/doc/document/SI6996-2023-ADD-1/en/pdf
2European Commission. Generalized Scheme of Preference. Availatiipsat/policy.trade.ec.europa.eu/developmeand
sustainability/generalisedchemepreferences _enAccessed on 31 March 2024.
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https://data.consilium.europa.eu/doc/document/ST-15996-2023-ADD-1/en/pdf
https://policy.trade.ec.europa.eu/development-and-sustainability/generalised-scheme-preferences_en
https://policy.trade.ec.europa.eu/development-and-sustainability/generalised-scheme-preferences_en
https://ec.europa.eu/commission/presscorner/detail/en/ip_24_1504
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:::NO:12100:P12100_ILO_CODE:C087:NO
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:::NO:12100:P12100_ILO_CODE:C098:NO
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:::NO:12100:P12100_ILO_CODE:C029:NO
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:::NO:12100:P12100_ILO_CODE:P029:NO
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:::NO:12100:P12100_ILO_CODE:C105:NO
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:::NO:12100:P12100_ILO_CODE:C138:NO
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:::NO:12100:P12100_ILO_CODE:C182:NO
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:::NO:12100:P12100_ILO_CODE:C100:NO
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:::NO:12100:P12100_ILO_CODE:C111:NO
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:::NO:12100:P12100_ILO_CODE:C155:NO
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:::NO:12100:P12100_ILO_CODE:C187:NO

7¢t DPROMAMLX ¢ HY2 | WEWNYI A#1IJG1JUq

Table No.1. Number of Establishments Inspected on Nature of Business in Quezon Province and Compliance Rate: from CY 2022 to March 2024

January to March 2024 CY 2023 CY 2022
All Industries Establist Compliance Rate (%) Number of | Establish Compliance Rate (%) Number of | Establisk Compli Rate (%) Number of
Covered GLS OSHS Employees Covered GLS OSHS Employees Covered GLS OSHS Employees
34 67.65 55.88 6,139 9% 32.29 18.75 4,285 579 36.27 14.16 24,624
Agriculture, Forestry and Fishing 0 - - 0 0 - - 0 0 - - 0
Mining and Quarrying 0 - - 0 0 - - 0 1 0.00 0.00 66
Manufacturing 10 90.00 50.00 4,207 14 51.14 0.00 1,642 28 35.71 3.57 7461
Electricity, Gas, Steam and Air Conditioning ) 5000 5000 1014 0 i i 0 1 100,00 000 19
Supply
Water Supply; Sewerage, Waste 0 i i 0 0 i i 0 1 000 000 17

Management and Remediation Activities
Construction 3 100.00 100.00 255 8 0.00 25.00 560 8 25.00 0.00 407
Wholesale And Retail Trade; Repair Of Motor

; 6 16.67 0.00 66 35 4571 2571 425 233 29.61 10.30 4,586
Vehicles And Motorcycles
Transportation and Storage 2 100.00 100.00 9 5 0.00 20.00 353 20 45.00 15.00 483
Accommodation and Food Service Activities 2 50.00 50.00 0 11 2121 9.09 356 116 43.97 18.10 3,407
Information and Communication 0 - - 140 0 - - 0 6 50.00 16.67 557
Financial And Insurance Activities 0 - - 0 10 30.00 20.00 191 128 42.19 14.84 1,452
Real Estate Activities 0 - - 0 2 50.00 0.00 57 6 50.00 16.67 349
Pro.fe.s.smnal, Scientific and Technical ) 100,00 100.00 0 0 i i 0 0 i i 0
Activities
Administrative and Support Service Activities 3 333 66.67 85 8 0.00 3750 623 22 2213 50.00 5,489
Education 0 - - 0 1 0.00 0.00 7 0 - - 0
Human Health and Social Work Activities 1 100.00 100.00 0 1 0.00 0.00 60 2 0.00 0.00 20
Arts, Entertainment and Recreation 0 - - 126 0 - - 0 4 50.00 0.00 43
Other Service Activities 3 66.67 66.67 0 1 0.00 0.00 11 3 33.33 33.33 113

Source: BWC, Labor Inspection Management Information System

Table No. 1. Number of Establishments Inspected under PSIC C1041 or the “Manufacture of Virgin Coconut Oil”, and Compliance Rates:

from CY 2022 to March 2024
2024 (January to March) CY 2023 CY 2022
Region Establishment s O Workers | Establishment as G Workers | Establishment & (5 Workers
Covered | Compliance | Compliance | Covered Covered | Compliance | Compliance | Covered Covered | Compliance | Compliance | Covered
Rate (%) Rate (%) Rate (%) Rate (%) Rate (%) Rate (%)
TOTAL 0 - - 0 2 100.00 50.00 212 2 0.00 0.00 190
RO IVA 0 - - 0 1 100.00 0.00 106 2 0.00 0.00 190
Quezon Province 0 - - 0f 1 100.00 0.00 106 2 0.00 0.00 190
ROX 0 - - 0 1 100.00 100.00 106 0 - - 0
Misamis Occidental 0 - - 0 1 100.00 100.00 106| 0 - - 0
Misamis Oriental 0 - - 0 0 - - 0 0 - - 0

Source: BWC, Labor inspection Management Information System
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n WThe tripartite sectoral representatives worked together to set
up the Quezon Coconut Industry Tripartite Council on the first
day. On the second day, tripartite social partners, having
constituted an Industry Tripartite Council (ITC), developed the
Strategic Compliance Plan as the industry's action plan for
2024 to 2030 to ensure the industry's productivity and
competitiveness and increase sustainable compliance with
general labor standards, occupational safety and health
standards, the elimination of childlabour, and gender equality
in the supply/value chains (coconut farmers/farm workers)
and manufacturers/producers' factories (CMECNO and
Desiccators).

n The Provincial Governor and DOLE Regional Director-cbair

the Quezon Coconut ITC. The ITC has three vice chairpersons:
Mr. Adriene P. Portes for management, Mr. Paul Adriene De
Luna for Workers in the Formal Sector, and Mr. Alexander
Estipona for Workersin the Informal Sector. ITC agreed that
the outputs of the two-day workshop will be presented to the
Governor on 29 April 2024, and additional ITC members will be
signed, particularly for government representatives and
cooperatives.

n WThe SCP was finalized on 11 March 2024 at the DOLE QPO
Training Room in Lucena City with the three vieehairpersons
and attended by fifteen management representatives, nine
workers' representatives, and the coconut confederation
president.

n WWHowever, the accompanying ResultsBased Monitoring and
Evaluation (RBME) is yet to be threshed out by the ITC, along
with the drafting,approval, and adoption ofthe identified
tripartite resolutions.

A Below is the Summary of Identified Interventions for 2024
2030 and the Detailed Sectoral SCP of the Quezon CITE.



meeting with twelve cooperative officers in Catanauan on a
coconut tree planting activities under the DOLE TUPAD
Program.



Summary of ldentified
Interventions, 20242030
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Recommended .
QUEZON COCONUT Policies/ Innovation/Technology Support

FARMERS - and Infrastructure
Guidelines

Livelihood and Technical

Capacity Building Assistance

A. Quality & Process Improvement Issues

Low/Insufficient
income of coconut
farmers to support
the needs of their
families/children

Build facilities for white copra
processing method/s in coconut
farmers’ coop communities
(District Il by 2024-2026,
District IV by 2026-2028,

District | by 2028-2030)

Infrastructure support such as
farm-to-market roads (end of 2030)

Establish a coconut nursery for re-
planting/replacing old (senile)
coconuttrees in coop farmers’
communities.

Education and training on technology
support/farm inputs to yield premium quality
copra/nuts (2024-2025)

Technical and financial support for inter-
cropping like seedlings, fertilizers, farm
implements, types of machinery, etc. (2024 to
2030)

Coop management training

Training on the aggregation of copra and/or
coconut with a view to capacitating the coop
as the aggregators/traders of their members’
produce.

Create and expand access to
additional sources of income -
DILEEP livelihood
assistance/grants and TUPAD for
coco coir and coco peat
production (2024, 2026, 2027)

Facilitate access to market for
other produced crops (inter-
cropping) (2024-2030)

Aging farmers/farm
workers

Semestral training of young breeds of farmers
or farm workers

Launched a massive advocacy campaign on
back to coconut farming as a sustainable
livelihood and stable source of income

Ac¢ NN




Livelihood and Technical
Assistance

Recommended Innovation/Technology/
Policies/Guidelines/Resolutions Support and Infrastructure

Capacity Building

B. Compliance with Labour Standards

1. General Labour Standards
(GLS)

DOLE labour enforcement to
include agri-businesses, coops,
and their supply chains,
prioritizing based on employment
contribution, local raw materials
sourcing, and niche in the market,
domestic or international, to cover
rural workers who need labour
standards and OSH protection the
most.

At least four training or
awareness-raising sessions
on GLS, OSH, Child Labor, and
FWP to at least 50% of each
district’s total member-
cooperatives (District IV in
2025, District Il in 2026,
District | in 2027), and identify
focal points in each district to
monitor compliance and
needed capacity-building.

2. Occupational Safety and
Health (OSH)

Lack of awareness on OSH
among the coconut farmers
and their families

No protective gears for
farmers/farm workers (hard
hat, gloves, boots protection
against snake bites)

* QCITC-LGU-Confederation
Resolution on the establishment
of community-based OSH focal
points/centers in coconut coop
communities with monitoring
systems at the barangay or
municipal/city/provincial level.

LGU resolution on free provision
of PPEs for farmers/farm workers
and the inclusion of OSH and
FWP in GAD, AlPs, and GAD
budget

QCITC's resolution on
developing, with capacity-
building, the big brother-small
brother approach to OSH, PPEs,
and child labor prevention in the
supply chains.

Workshop/training on PAOT or
OSH in agriculture (WIND),
institutionalize community-
based OSH standards per
area and programs for
coconut farms/plantations of
the Confederation, with
monitoring systems, and
advocacy/IEC materials
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Recommended
Policies/Guidelines/Resolutions

B. Compliance with Labour Standards

Innovation/Technology/
Support/ Infrastructure

Capacity Building

Livelihood and Technical
Assistance

3. Child Labor

Children are out of school and
engaged by their parents/farm
workers to work in the coconut
farm (every harvest season), and
being exposed to physical
harm/hazards

and snake bites.

Policy change on scholarship for
children of farmers: admission
and maintenance of scholarship
“not grade based” and should be a
grant/assistance for profiled child
laborers (scholarship courses on
ChemTech, ChemEng, EE, ME, OH
nurses are priority courses for the
industry), and easy access to ALS
to facilitate admission to
scholarship for higher learning.

* Orientation on Child Labor
Laws for the coconut
farmers and families in all
coop members by districts.

* Orientation on Family
Planning and Responsible
Parenthood in all coop
members by districts.

* Livelihood assistance for

parents of child laborers.

* Employment opportunities or

livelihood assistance for other
family members of the coconut
farmers with profiled child
laborers

Strengthen child labour
monitoring system

Policy support to further
strengthen community-based
child labour monitoring system:
livelihood interventions are linked
to prevention and monitoring

Capacity building and
establishment/strengthening
coconut coop communities to
actively engage in child labour
prevention and monitoring
activities.

4. Gender Based Discrimination
and Standards

QCITC Resolution advocating on
women’s rights and reproductive
health; producers’ CSR, medical
mission, and counseling in their
supply chains.

Advocacy and awareness
raising on women'’s rights and
reproductive health, IEC
materials distribution.

5. Social Protection

PCA-DOH -DSWD MOA, with the
participation of the various
coconut farmers cooperatives, on
ensuring available and
sustainable free and accessible
health and medical care/services
in healthcare facilities, including
hospitals.

DOH and PCA with DSWD shall
provide the mechanism for
coconut farmers and their
families’ free access to health
and medical services in
healthcare facilities including
hospitals.

QPO and SSS with the
Confederation to conduct
orientation on AlkanSSSya
and install the same based on
desirable schedules of each
district’s coconut cooperative
(2024 to 2026).
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Quezon Coconut ITC Summary of ldentified Interventions, 2024-2030

PRODUCERS
(Desiccators, Coconut Recommended
Oil Mills - CNO and Policies/Guidelines/
RBD, and CME - Coco- Resolutions
Biodiesel)

Innovation/Technology/ Livelihood and Technical

Support/Infrastructure Capacity Building Assistance Labour Enforcement

A.  Quality & Process Improvement Issues

Shortage in raw * Guidelines on * Technical assistance to
materials; delayed rationalized/coordinated coconut farmers to
deliveries of materials government actions on the boost coconut
(CNO, CME). development of new production and quality
products (non-traditional of nuts/copra products.
Decreased copra coconut products) vis-a-
quality. (CNO, CME). vis the availability or
sourcing of coconut
materials.
Insufficient or limited * Establish Quezon
supplies of raw * Development of NTCPs coconut nursery for re-
materials (Desiccators) similar to the OTOP planting/ replacement of
approach, and bio-diesel old (senile) coconut
developmentis area- trees with hybrid
based to prevent cutthroat
competition with the * Development of
limited supply of raw incentives for zero
materials (importing mortality of hybrid
copra from the Visayas or coconut trees

Mindanao will add to the
cost of production and
uncompetitiveness, and
buying whole coconuts to
as far as the Bicol Region).
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PRODUCERS

(Desiccators, Coconut

Oil Mills - CNO and
RBD, and CME - Coco-
Biodiesel)

Recommended
Policies/Guidelines/
Resolutions

Innovation/Technology/
Support/Infrastructure

Capacity Building

Livelihood and Technical

. Labour Enforcement
Assistance

A. Quality & Process Improvement Issues

Unmet delivery targets
to international
customers due to:
(Desiccators)

v’ Limited availability of
piece rate workers,
more so during
fiestas, 4Ps, TUPAD,
and AICS
distribution.

v’ Limited skilled local
workers

v’ Poor quality of
products (broken
nuts, white meat w/
brown skin, paring
thickness)

v’ Lack of raw materials
from local suppliers

v’ Lack of certified
chemists

Price variation (Global
trend, inflation rate,
fluctuation in peso to
dollar exchange rate)
(Desiccators)

LGU, CHED, and Quezon
SUCs to explore providing
Chemtech, Chemist, ME,
and EE courses on the
Quezon SUCs campus.

MOA between suppliers
(farmers, coop, and
traders) and producers
(desiccators, CME, CNO)
on a stable and
sustainable supply of
coconuts.

QCITC Resolution on
sustainable supply and
stable pricing of raw
materials with monitoring
follow-up on MOA
commitments

* Free/subsidized
training under DOLE-
AMP for new parers
and shellers with
TESDA training module
with productivity
inputs from NWPC

* Free/subsidized
reorientation training
with productivity under
DOLE-AMP for existing
parers, shellers, and
dailies/regular
employees.

All desiccators “apron
production livelihood for
the wives” of their workers
as anincome
augmentation program for
workers’ family (to provide
additionalincome and
remove them from TUPAD
and AICS)
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PRODUCERS
(Desiccators, Coconut Recommended
Oil Mills - CNO and Policies/Guidelines/
RBD, and CME - Coco- Resolutions

Innovation/Technology/ Livelihood and
Support/Infrastructure

Capacity Building Technical Assistance Labour Enforcement

Biodiesel)

B. Compliance with Labour Standards

General Labour
Standards (GLS)

Frequent conduct of
TMS/every wage order
issued (Desiccators)

Exceeding working
hours/days
(Desiccators)

Lack of knowledge on
living wage
(Desiccators)

Include the equivalent rate
increase for piece rate
workers and conditions
thereof in the issuance of
new wage orders.

QCITC Resolution for
Guidelines reiterating
qualification of, schedules
and frequency of TUPAD
and AICs distributions
(absenteeism due to
fiestas, 4Ps, TUPAD, AICs
distributions)

* Technical assistance,
advocacy and awareness-
raising campaigns, and
learning sessions on labour
standards and OSH

* Productivity training for
producers and
subcontractors’ employees
(piece rate and
regular/dailies employees)

* Development of a
productivity incentive
program

Orientation/discussion on
the concept of living wage
tap ILO for technical
assistance

Conduct complaints or
routine labour inspections
and OSH
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PRODUCERS (Desiccators,
Coconut Oil Mills - CNO and
RBD, and CME - Coco-
Biodiesel)LackLack

Recommended
Policies/Guidelines/
Resolutions

Innovation/Technology/
Support/Infrastructure

Livelihood and
Technical Assistance

Capacity Building

Labour Enforcement

B. Compliance with Labour Standards

2. Occupational Safety and
Health (OSH)

Different professional fees
for Electrical & Mechanical
Engineers (CME-CNO)

Lack of first aider (CME-
CNO)

Lack technical standards and
knowledge; problem in the
issuance of DOLE Certificate
of Electrical Inspection
(CME-CNO new
manufacturers)

Review and standardized
the rates of services of
professionals (MEs and EEs
for the coconut industry)

DOLE issuance recognizing
LGU-DRRMO and local
FATPro, in addition to the
PRC, DOH, BFP, and TVIs
with TESDA-approved EMS-
NC program as provided in
DO 235-22, to conduct first
aid training to address the
lack/limited accredited
organizations on first aid
training.

DOLE issuance addressing
the lack of EE causing
delays in CEl; explore
accreditations of
PEZA/LGUs EE

Make accessible or
publish the list of
engineers by region and
province.

LGUs provide free training
facilities and instructors
from DRRMO and local
BFP on first-aid training in
the Province/
Municipalities/ Cities

Training and capacity-
building for coconut farms
and factory first aiders

Awareness-raising and
training on OSH and TSI

Conduct complaints or
routine labour inspections
and OSH

Conduct of TSI
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PRODUCERS
(Dessicators, Coconut
Oil Mills - CNO and RBD,
and CME - Coco-

Recommended
Policies/Guidelines/
Resolutions

Innovation/Technology/
Support/Infrastructure

Capacity Building

Livelihood and
Technical Assistance

Labour Enforcement

Biodiesel)

B. Compliance with Labour Standards

2. Occupational Safety
and Health (OSH)

Validity of PTO (Permit to
Operate) (All producers)

Work environment
(Desiccators)

Work accident (shellers)

QCITC Resolution requesting
DOLE-CO consideration of
ladderized PTO validity renewal
based on the machine depreciation
or life; new machines need not be
required to have annual PTO
renewal but should have regular
preventive maintenance schedules
and subject to spot audit by QPO
inspectors.

QCITC Resolution creating TSI and
OSH Sub-Committee that will
facilitate compliance with HIRAC
review and updating of control
measures, monitoring, and
technical assistance/capacity-
building for the industry and its
stakeholders

QCITC resolution to engage the DA-
PCA on ensuring coconut quality
(cause of work accidents)

QPO to engage the ITC
stakeholders on
parameters setting for self-
monitoring and regular
preventive maintenance of
new machines, including
penalty for non-
compliance

* QPO technical
assistance to companies
in HIRAC identification
and control measures.

* |[LO capacity
building/assistance on
HIRAC and control
measures

OSH Orientation seminar
to all employees as
required by RA 11641 or
the OSH law and DO 198-
18; ILO support on SO ToT
for company-based
compliance

Conduct TSI and
review/audit of Company
Action Plan/Commitments.

Ensure quarterly updating
of HIRAC and
implementation of control
measures
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PRODUCERS
(Dessicators, Coconut

Qil Mills - CNO and RBD,
and CME - Coco-
Biodiesel)

Recommended
Policies/Guidelines/
Resolutions

Innovation/Technology/
Support/Infrastructure

Capacity Building

Livelihood and
Technical Assistance

Labour Enforcement

B. Compliance with Labour Standards

2. Occupational Safety
and Health (OSH)

Lack of TESDA-certified
operators of forklifts,

payloaders, and boiler
(CME-CNO)

Lack of competency for
Board of Chemistry
requirement for ChemTech
and Chemist (Cme-CNO)

Lack of OH Nurse
(Desiccators)

TESDA issuance on equivalency for
in-work learned skills to qualify for
assessment and NC Il certification
at the workplace

CHED, Quezon SUCs
and PACUs, LGUs, and
DOLE work on offering
courses in chemist,
ChemTech, and
ChemEng, including ME
and EE.

* LGU resolution on the
Provincial/Baranggay Skills
Registry System (lack of Chemist,
ChemEng, MEs and EEs in
Quezon)

* QCITC resolution for standardized
service obligation for company-
funded skills training and
certification based on existing
laws and jurisprudence.

DOLE, DOH, and PRC review,
develop, or consider adopting an
equivalency system to meet the
minimum requirement for OH
nurse pursuant to OSH standards.

LGU free skills training and
TESDA assessment/NC Il
certification for various
skills needed for the
coconut industry.

* Advocacy campaign for
OH nurses for the
industry

* DOH, PRC, and PNA to
collaborate on data
collection on the number
of OH nurses and nurses
in general.

Training assistance
through SAWP for CME

Technical assistance on TS
competencies and
certification

QPO to review DO 198-19
requirements and identify
alternative schemes to
comply with the
requirements for OH
nurses, taking into
consideration of the level
of risk or hazards in the
company/industry.
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PRODUCERS
(Desiccators, Coconut Oil
Mills - CNO and RBD, and
CME - Coco-Biodiesel)

Recommended
Policies/Guidelines/
Resolutions

Livelihood and Technical
Assistance

Innovation/Technology/
Support/Infrastructure

Capacity Building

Labour Enforcement

B. Compliance with Labour Standards

3. Child Labour
(All producers)

* Livelihood assistance for
parents of child laborers

* DOLE awareness raising
on laws on Child Labor
prohibition, orientation on
Family Planning
Education, and
Responsible Parenthood
for coconut farmers and
all producers in the
industry

Lack awareness

Working students or young
workers (if below 15 years of
age child labor, 15 but
below 18 years of age work
should not be hazardous or
in the hazardous work
environment)

* Employment
opportunities for other
family members of the
coconut farmers with
profiled child laborers

* Full implementation of
* |LO technical assistance SAWP
on child labor prevention

and elimination

Enforcement of anti-child
labor laws and hazardous
work; rescue of child
labour o Sagip Batang
Manggagawa campaign

4. Gender-based
discrimination and
standards
(All producers)

DOLE education and
awareness campaigns on
gender-based
discrimination and
standards, and creation of
a Family Welfare Program
Committee in
establishments with 200 or
more employees.

QCITC Resolution on
observance and
promotion of gender
balance and the creation
of ITC-wide federation of
Family Welfare
Committee.

Lack awareness and GAD
training

No Family Welfare Program
(FWP)

Lack of gender-sensitive
OSH Program

QPO to prevent/eliminate
gender-based
discrimination and enforce
gender-based standards
for the industry including
DO No.56-03, which
implements Art. 134 of the
Labor Code of the
Philippines.
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PRODUCERS
(Desiccators, Coconut
Oil Mills - CNO and
RBD, and CME - Coco-
Biodiesel)

Recommended
Policies/Guidelines/
Resolutions

B. Compliance with Labour Standards

Innovation/Technology/
Support/Infrastructure

Livelihood and Technical
Assistance

Capacity Building

Labour Enforcement

5. Voice &
Representation
(Desiccators)

LMC

NCMB/RCMB capacity
building on LMC program,
promotion of FOA and CBA,
and strengthening existing
LMCs and grievance
machinery.

C. Climate Change
(Desiccators)

Limited raw materials
due to climate change
or natural disasters
(Typhoon, dry season -
ELNifio, and La Nifa,
bush/grass fires)

Affected farm workers’
and factory workers
communities

Environment preservation

campaigns and inter-
cropping of trees, non-
conversion of lands into
subdivisions, and non-
blocking of creeks and
waterways

Implementation of
productivity to minimize
the individual’s carbon
footprints (movement,
light, water, and
electricity savings)

Emergency employment
scheme (wages partly
subsidized by the
government in case of
disaster in areas of
company operation.

* Capacity-building and
awareness-raising on
disaster preparedness

* Companies campaign to
minimize carbon
footprints in their
production.

QCITC Resolution on
environmental protection
and advisory on minimizing
carbon footprints
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Step1&2:
Priority Issues & Targets
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Step 3:
Drivers of Productivity/Compliance & Non-
Compliance

Step 4
Desired Results

Step B:
Target (2024...2030)

Step 6:
Stakeholders

Step 7:
Interventions
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Step 8:

Sustainability Measures

* Low/Insufficient income of coconut
farmers to support the needs of their
families and children

Low price of copra and nuts per kilo (pricing is
dependent on global coconut price and guality)
Poor quality of copra

Lack of innovative technology to ensure the
safety and quality of copra (methods of
production of white copra in oven or hot-air
drying) to comply with the international market
requirement of lower aflatoxin levels in sun-
dried method of copra drying and high in
carcinogenic polycyclic aromatic hydrocarbon
(PAHs) in smoke-kiln (tapahan) coconut drying
method.

Lack of training/seminar for cocenut farmers on
proper timing of harvest to yield good quality
copra

Lack of technology/knowledge on proper hy-
breeding or inter-cropping

Inaccessibility to the market, ially in GIDA

Sustained income for coconut farmers by

having:

+ Fair-priced copra and whole nuts, husked
or unhusked;

+ Good and quality harvest of coconut for
high-guality and quantity of yields and
copra;

¥ Available and accessible innovative
technology for copra drying

v Farm-to-market roads; and

+ Inter-cropping support

Market for other crops (inter-cropping)

or Geographically Isolated and Developed Areas

ed.
Income augmentation or livelihoods such as
coco coir and coco peat production shall
have been provided and sustained.

2024-2030

End of 2025

2024-2030

LGUs, DOLE, DA-PCA, CDA, DTI,
DOST, UPLB, DPWH, ILO, Quezon
Coconut ITC

LGUs, DOLE, DA-PCA, CDA, DT,
QciTe

LGUs, DOLE, DA-PCA, CDA, DTI,
DSWD, QCITC

Education and training on technolegy
support/farm inputs to yield premium quality
coprafnuts (2024-2025)

Extend technical and financial suppert for inter-
cropping like seedlings, fertilizers, farm
implements, types of machinery, etc. (2024 to
2030)

Infrastructure support such as farm-to-market
roads (end of 2030)

Build facilities for white copra processing
method/s in coconut farmers’ coop
communities (District Ill by 2024-2026, District
IV by 2026-2028, District | by 2028-2030)

Facilitate access to market for other produced
crops (inter-cropping) (2024-2030)

Create and expand access to additional
sources of income - DILEEP livelihood
assistance/grants and TUPAD for coco coir and
coco peat production (2024, 2026, 2027)
Capacity building on coop management,
training on aggregation of copra and/or coconut
with a view to capacitate the coop as the
aggregators of their members’ produce.

Calamities

Crop infestations
Inability to innovate or
adopt innovative
technology in coconut
growing, harvesting and
copra making

Implement a disaster
preparedness program for
farmers and their families
Establish a coconut nursery
for re-planting/replacing
old({senile) coconut trees in
coop farmers’ communities
Establish white copra
processing facilities in coop
communities

Institutionalize the registry of
farmers and farmers'
cooperatives to facilitate the
delivery of technical
assistance and livelihood
grants.

Sustained collaboration and
support among stakeholders
as market for other produced
and implement a sustainable
livelihood interventions for
coconut farmers”
communities and
cooperatives under DOLE
DILEEP and TUPAD program

+ Aging coconut farmers/ workers

Aging coconut farmers/workers and the young
are migrating to the cities for work.

More and more young farmers/workers are
into coconut growing/ farming

At least 15 young farmers from
the farmers' coop members®
families are trained by 2026 and
progressively thereafter until
2030

DA-PCA, QPAO, CDA, LGUSs, DTI,
QciTe

Semestral training of young breeds of farmers
or farm workers

Launched a massive advocacy campaign on
back to coconut farming as a sustainable
livelinood and source of stable income

Mo buy-in from concermned
agencies and young
farmersfworkers

Launched a campaign on
back to farming and
promaotion of agri-
tourism/agri-
business/enterprises

B. Compliance with Labour Standards

1. General Labour Standards (GLS)

Lack awareness on GLS application on
cooperatives as employers

Farmers cooperatives are aware and
compliant with GLS, as applicable

At least 4 training or awareness-
raising sessions on GLS, OSH,
Child Labor, and FWP shall have
been conducted for at least 50%
of each district's total member-
cooperatives [District IV in 2025,
District lllin 2026, District | in
2027) and focal points in each
district to monitor compliance
and needed capacity-building
shall have been identified.

DOLE (BWC, BWSC, RO, QPO), QITC,
LGUs, CDA

Conduct at least four training or awareness-
raising sessions on GLS, OSH, Child Labor, and
FWP to at least 50% of each district’s total
member-cooperatives (District [V in 2025,
District Ill in 2026, District lin 2027)

Identify focal points in each district to moniter
compliance and needed capacity-building.

Availability of resources
Mot on the priority list of
BWC, BWSC

DOLE labour enforcement to
include agri-businesses,
coops, and their supply
chains prioritizing based on
employment contribution,
local raw materials sourcing,
and niche in the market,
domestic or international, to
cover rural workers who need
labour standards and OSH
protection the most; re-
examine the coopsin the
context that it is recognized as
business model aleng with the
corperation, sole
proprietorship, and
partnership

A ¢ IEN




Step1&2:
Priority Issues & Targef

B. Compliance with Labour Standards

Step 3:
Drivers of Productivity/Compliance &
Mon-Compliance
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Step4:
Desired Results

Step 5:
Target (2024...2030)

Step 6:
Stakeholders

Step7:
Interventions
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Step 8:

Sustainability Measures

2. Occupational Safety and Health

* Lack of awareness on Occupational
Safety and Health (OSH) among the
coconut farmers and their families

No protective gears for farmers/farm
workers (hard hat, gloves, boots
protection from snake bites)

Mo prescribed occupational safety and
health standards/programs for coconut
farmers or coconut farming, thus:

¥ No orientation on safety on the farm;

+ Lack of skills on the use of safer
technigques in coconut harvesting, de-
husking, and copra-making;

¥ Lack of incentives or resources for
safety measures or PPEs for farmers or
laborers{hard hat, gloves, boots
protection from snake bites); and

¥ Absence of monitoring mechanism or
system on safety and health in
harvesting, de-husking, and copra-
making;

+ Lack of monitoring of farm work-related
accidents, injuries, or deaths

Community-based OSH standards and
programs for coconut farms and
plantations are established in areas
where the coop members are situated.
Monitoring systems in coconut
farms/plantations that include labor
standards and prevention of child labor
established.

Big brother-small brother program on
05SH compliance and child labor-free
coco-farms/plantations developed
among CNQ, VCQ, bio-diesel &
desiccated companies and their
partner-nuts suppliers.

3 quarter of 2024 to end of 2025

3" quarter of 2024 to 2030

1st quarter of 2025 to end of 2026

LGUs, DOLE, OSHC, DA-PCA,
CDA, DSWD, QCITC, ILO

LGUs, DOLE, OSHC, DA-PCA,
CDA, DSWD, QCITC, ILO

LGUs, DOLE, DA-PCA, CDA,
DSWD , QCITC, ILO

Workshop/training on PAOT or OSH in

agriculture (WIND), institutionalize community-

based OSH standards per area and programs
for coce farms/plantations with monitoring
systems and advocacy/ [EC materials.

QCITC resolution on developing, with capacity
building, the big brother-small brother
approach to OSH, PPEs, and child labor
prevention in the supply chains.

LGU resolution on free provision of PPEs for
farmers/farm workers and the inclusion of OSH
and FWP in GAD, AIPs, and GAD budget

Lack of resources;
Behavioral factor/attitude
toward safety and health;
Discontinuity of interest
among target
communities.

QCITC-LGU-Confederation
Resolutions on program to
establish community-based
0OSH focal points or centers in
the coconut coop
communities with monitoring
systems at the barangay or
municipal/city/provincial level

3. Child Labor

Children are out of school and engaged by
their parents/farm workers to work in the
coconut farm (every harvest season), and
being exposed to physical harm/hazards
and snake bites.

Powverty.

+" Children drop out of school due to lack
of resources for uniforms, shoes,
books, school supplies, and
necessities like food.

¥ Children work at the farm as farm
hands due to lack of money to hire
laborers.

Children of coconut farmers are
attending school and completing
compulsory basic education.

Children in hazardous work rescued
Parents/ families of child laborers with
sustained additional source of
income/livelinood

By 2030, all the coop barangays or

communities are declared Child Labor Free

Communities:

¥ By end of 2025, at least 50% of profiled,

and child in the

pricrity coop communityfies are removed
and placed in education.

¥'By end of 2025, at least 100% of those
profiled and assessed are removed from
hazardous work.

¥'By end of 2025, at least 50% of parents of
profiled child labor are provided additional
income or livelihood.

Same targets for 2026, 2027, 2028, 2029

DOLE, DSWD,DA-PCA, CDA,
CHED, LGUs, NGOs, QCITC,
Foundations (CHEMREZ, Isabelo
delos Reyes Foundation, etc),
Lo

Orientation on Child Labor Laws for the coconut

farmers and families in all coop members by
district.;

Livelihood assistance for parents of child
laborers

Employment apportunities or livelihood
assistance for other family members of the
coconut farmers with profiled child laborers
Orientation on Family Planning Education and
Responsible Parenthood in all coop members
by district.

Policy change on scholarship for children of
farmers: admission and maintenance of
scholarship "not grade based” and should be a
grant/assistance for profiled child laborers
(scholarship courses on ChemTech, ChemEng,
EE, ME, OH nurses are priority courses for the
industry), and easy access to ALS to facilitate
admission to scholarship for higher learning.

Poor management of the
livelihood grant

QCITC and LGU resolutions
on programs to eliminate child
labor in coconut
farms/plantations and cocps
with monitoring systems by
districts

Continued technical
assistance through
livelihood/entrepreneurship or
enterprise projects.

4. Gender-based discrimination and
standards

Lack of awareness on gender-based
discrimination and standards

‘Women in coconut coop communities
are aware of their rights and
reproductive health; barangays or
COMMURItY Units on women
established.

By 2027, at least 50% of the coop
communities or barangays have setup a
Women's Unit with materials on women's
rights and reproductive health, including
organizing the conduct of medical missions
and counselling.

DOLE (RO, QPO, BWSC), CDA,
QeITc

Advocacy and awareness raising on women's
rights and reproductive health, IEC materials
distribution

QCITC advocating on women's rights and
reproductive health; producers’ CSR, medical
mission, and counselling in their supply chain.

Lack of resources

QCITC Resolution on industry
advocacy program on
women’s rights and
reproductive health;
producers’ CSR medical
missions and counseling in
their supply chain.

5. Social Protection

Lack of social protection (no Philhealth,
585, etc.)

Access to free health and medical care
available to coconut farmers and their
families

5SS AlkansSSSya program implemented
in key cooperative hubs in the coop
communities or barangays

By end of 2024, at least 50% of the coop
members in District lll have orientation on the
AlkanSSSya Program

By end of 2025, an AlkanSSSya installed in
key cooperative hubs in District |Il; District IV
in 2026 to be followed by District | in 2027

By end of 2030, hospitals shall accept
referrals by the DSDW of registered coconut
farmers (funds from the coco levy).

DOLE, SSS, LGU, QCITC, DOH,
PCA, DSWD

QPO and 588 with the Confederation to
conduct orientation on AlkanSSSya and install
based on schedule per districts

DOH and PCA with DSWD shall provide the
mechanism for coconut farmers and their
families free access to health and medical
semvices in healthcare facilities including
hospitals.

Lack of resources to
provide free access to
health and medical
services in hospitals (coco

PCA-DOH -DSWD to have
MOA with the participation of
the various coconut farmers
cooperatives on ensuring

levy no longer ilabl

ilable free and
free health and medical
care/services

C. Climate Change Just Transition
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